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Abstract

The purpose of this study was to analyze the effect
of authentic leadership style on spirituality at work
with mediating role of psychological capital in the
sport & youth administrations of west of Iran. The
research method is descriptive survey and the
statistical population of this study included all
administrative staff of sport & youth administrations
of west of Iran include of 182 people. Total
sampling method is used. In order to collect data,
three questionnaires of authentic leadership Avolio
(2007), psychological capital Luthans et al (2007)
and spirituality at work Mylymn (2003) were used.
To analyze the data, structural equation modeling
and path analysis were used by the PLS software.
The results showed that authentic leadership had
direct effect on staff's spirituality. Also authentic
leadership was affected on staff's spirituality
indirectly through psychological capital . In other
words, psychological capital plays mediating role
in making relation between authentic leadership and
spirituality at work . It is concluded that directors of
sport organizations could provide a situation to
promote spirituality among staff due to improve
their performance by understanding psychological
issues.

Keywords

Authentic Leadership, Psychological Capital,
Spirituality at  Work, Sport &  Youth
Administrations.

*Corresponding Author: Shirin Zardoshtian

Accepted: (2015/01/10)

o>

2 deel ) Sww Sl s (G ol pldl jl Saa
» By alopw (2obe A8 daaMe L I )3 Cygine
by Ml olpl 0)E Gy g Ghig JS bl QLS
GBS ol el a5 cud (hilon — (o GiiS
@ olnl @ Gl 5 (s IS bl LS ples Juls
Slod JS Sygo 4 Gains (g)lel Wiges 5L se ,i5 VA Blus
doliduy dw I daodly (6)glF caa i aBS i
5 56 3 ltily) aslopu (VoY) syl Jrol g ey 3 il
{6++T) GSan s S 53 Cagine 5 (F-+Y) oS
AWoleo Jdo I daodly Jdoo 5 a0 (gl b eolatl
A5 o3listol PLS Jl38le 5 alsg 4 poasn il g (555
S9) 2 et Oygo & Jool 6y ol Gl 3uio5 gl
Jeol (s pby opwimon cal azdls pi3l (LSS IS ) o gine
2 Blasly) alopw piie 35kl g el & Cjgo 4
o ine opl & el a6 QLSS 5 Cogine )
O dally sbul 3 (2be juite plgis 4 BLaly) alojw
S5t Cawl 03,8 W) 185,83 Cugine g Jeol 500,
bl g b wilgi o (2359 slaglejls lpde & 3950
ol (5 yumy Ss Sl odlizal g (LS Blssly, Jelse 4
a8 QLS 3 Cogine Jlil can |y i) lojl

S w8 1) lojlu 3 )Slas St 9 iy Sliage g A

Sl svolg

IS bl gl s cugine (BLsly) wloys (Juol i)

Oble> 5 B39

OLE3)5 o b 1) Powns Dn g ¥
E-mail :Zardoshtian2014@gmail.com



P o S s Silo am ool Mlagsy)) guen
Copgale sdloy b gl (638 byl o (29w o
Cllsd & xS o 55 (LS (VY) ol ol sla )l
srocua ) 53 olo bl Sl S8 i WS (e
5 Uil diae b ) spgtun o Ul WS s
2 Cuginn 450 A LS5 Lo Jleie jlilgs
Silodel 5 e b esdal)lS a8 (ulE L ) ke
On S g (2med lie 42 p 45 )80 Ngn
Cusgpie OUSH adl juin glojlo 5 (LS sla b))
ShHal plejles 5 355 Slaal e Folis ildy |y ol
SV (659l ¢y (el S 395 a1 g 3905 Ainlgss
b ol 4 g g wals Gilansl g 5 b
Jos Olojl Slual 3800 Cug )3 (AW 42 y2 oS Slodsw)
(5) sl T (53,5 Glanl 5o o5 eyl doeais o]

2 g 03908 3985 GUS)) Wilgi e oy Jl (S
oy @ly o il Jge oW Cusine (i Sl
5 28 g S, Gl 5 s daygl > Wy oo
3y S )35 by T )3 closldl 5od 5T
Mleo S 5 Cagine Oliee 385 Vb 53 e Jolos alo
sl i)l o &S Cawl oy ol (ol cldlles L(VA)
9 Cute dhaly GiSul Gy g ) Slogd (Sgine
She R by S S b 2l s ()bl
& e il 5 Clho (B (i Pl 2 le
2 Cagine (V) 298 QU ) sgine (55T 2bx]
9995 g9yd Olojlo Gy bawgs &5 (G900 )3 ) lame
Solows e sladoly 205 |ynl 50l Culdge (glaisS
o 3Je s e (uol gy 4k () cudh salgs
sl 038 e 3 la Sl )3 &S Casl (g ymy 5,Sas
VAR Jlo 0k odsl sl Tl oy slagsyss
Iy ol 295 y3abogs porie Su (e 4 g 45 2o
Cenly g g ) Olllae dsel gow
35 i G 5y dunge bawgs 6y95 () Lol
(12) 835" iy ol sy sl ] adlge oz o]
Ao o}yl a4 dlezel g BT lge 4 ¥ 2Bl
g o iy by pass SlS1l g Slolus] daojSS)

5. Convergene of Values
6. Authentic Leadership
7. Self-awareness
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1. Spiritualiy
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3. Meaningful Work

4. Sense of Community
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