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Abstract

The purpose of this research was to invistagate the
relationship between the ingenuous leadership style and
organizational trust of the employees of the general
directorate of youth and sports Khuzestan province. This
research method is descricptive - analytical. The
research population consisted of all the employees of the
general directorate of youth and sport of Khozestan
province (145 persons). According to the Morgan
samples method 120 persons were randomly selected of
research samples.. To achieve the research goals, the
Olive authentic leadership and organizational trust
Cummings questionnaires made were used. The
questionnaires  reliability were calculated through
Cronbach's alpha coefficien 0.88 and 0.84, and their
validity were confirmed by university sports
management. For data analysis the descriptive statistics
and inferential statistics methods, including Pearson
correlation coefficient, multiple regression were used.

Leaders through positive social interaction with their
followers may cause employees to work with greater
enthusiasm and more positive emotions they
experienced.  Authentic leadership by being aware,
being honest with employees, deciding on internal
ethical standards and being able to analyze realistic, trust
and respect of employees raise. Overall, it can be
concluded that managers of sports departments can use
this style of leadership to increase the level of trust of
their employees in the organization.
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