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Abstract

The main objective of the present study is the
investigation relationship between organizational
learning capability and organizational agility as
well as the role of moderator of employment status
on the relationship between organizational learning
capability and organizational agility. 260 people
from this office were randomly selected from 800
staff by Cluster sampling based on Kerjesi and
Morgan’s table and they answered the Spitzer’s
organizational agility (2007) and organizational
learnability questionnaire of Chiva et al (2007).
Content and 2 Validity of this questionnaire was
approved by 15 Sport Management Experts.
reliability = of  organizational agilty and
organizational learning capability questionnaires
were calculated by Alpha’s Chronbach coefficient
0.96 and 0.89 respectively.. Correlational and
analytic research method was used in this study.
SPSS 24 and Amos 23 softwares were used for
analyzing data. Results showed that there is
positive and significant relationship between
organizational learning capability and
organizational agility and role of moderator of

..employment status was approved
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13. Flexibility
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15. Organizational learning
16. Berkout

17. Cyert

18. March

19. Argyris

20. Schon

21. Jelinek

. Chang

. Challenge

. uncertainty

. lacocca Institute
. Vokurka

. Fliedner

. Van Hoek

. Aitken

9. Stratton

10. Warburton

11. Responsiveness
12. Competency

02NN B W —

Yy



AR R

oSl Candy (5SS G L Ul 9 (59 ST Flojlu (il g (Slojlur (6553L bl oy alad

Col odmn 365 Glojlo iz > Cupde 9398 (o (Kb
ol Calldse b g (oo Capte G Sl edlatal (g
Olosls 03950l &8 cpl 4 a2 b g () 55" Capae ] lojls
9 (VF) 35 )3 polie Clpnss (oo 0 jldin (oB))9 b
wdpy o hlize (else b llojlo ol ol g bl
5 (o g sllele plo g Jlo plols (ogad i
b ((oolail o cloinl Jolse acn | jiaps o (ol oy
AWy axe Bl ooy cund 4 cand (Sen  Sin g
Lo g atusges Slywsid ol 0 1y ool Wl o sl
g00b pbml ogn a1y 058 allbg ailen b ais ool pbMis
@ Eh df phtda g pleg) Cb)l slajls &) ) aslse
Pl Slidos (lojler (Sl b dlarly 3 il iay cunlie
e g Jloo Sl & Adxs o ke gl Cunl ol
2 Gk i Sl (Sl ol o Gt " olgie b (Y4)0)
Pl "olpl oMl Gyt (Bl 5 UBing iy Slosle
2 b A e Gljle @ oS 03 Jols doi oyl b
&S aing (YY) o)l Slojle puss 5 (g s y5lid dla]
oBlingyy (LSS 4l g9y 2 (Y10) WSey 5 (53l
Olojle (6550 o 1y (gyblize bl iy plosl Sy can
5 NS &S Laing (YY) 15,5 sanlie slojle LSl
Slojls £k el bl dal, e L (YY) oo
b sl "ol Ble g i S lig 0 Sl (Sl
Wl Slojle (ol g Slosl 353k o |y gybline dlai])
@ bogle do 3 (B Olig » Slejle Sk g Slojle
ol blg g (e IS bl glojle (Sl ooy &
iby it s S 5 oo 5 ol (S slo
2ols CcutsS Copde (LS 0B Jl &S o i s &S
ol (Sl ol pyiens Sl mlie Copde g (nju
an 5 shanl &S Being L (TF) Wil e ol
S)lig 2 085k lojle 5 (Sl daly s b (VoY)
5 Sl (¥) 835 I Slojl (Sl 5 oS0k lojle
Oblox 5 (059 0ol 59y 2 &S ey Bab (YVIY) oo
a2 o )bl pl &S W) do pl d ol plosl liw i

A Cgple by calisee gl Gl S 0 gl Glegsge
s oMol 5 it 51,6 1y lojlo 683k (VY] Ly
il IS Szt s ol |y lojls (6,530 5 s oo
Sl g (W) 8 (oo by g 131 (o Sldgyie g byl
5 wogede lilee b glie I ol degerme Slojl (0L
o s ) Slojle 650k a0l &5 sl ugele s
Ulg Ay (dlp 1y by sl clbl sla daiej g (0) Ll
9 lpe Sl Bk a5 (W) S (oo ol plojlo cote gl
S g ol Slojle cpSl skl (YooV) oSen
S0 dydr bty o b oonl & Jlie) Topdy Sl
Sy 295 50 Sty o 42 sobuso Jai b g a5 13 s
baoo by Jolos (lalizidl g Calad pas cplel Joos) "4y
S 3 plp S 2 e b bl (i) T )b
wsdlazdl o elan] oloe L) 1o il ol paiase
5 Slogie daiyld o b (mex (34856) TS (sl
s > S8 Jlie g (993 (0 w28 gy pp &5 (Slalab
(W)l (35 maonad sl 3 QLSS 985 (l3e0) 665
Olojl &5 398 (o sl Slojlu (Sl A 4liS &S polailon
o Fb g @ slledl S @y Sl ply
S15 (o0 (9> slodlojl > (Sl (x5 4 g 20k i
ool il cale Lilosls ol axwg 5 03y
b 295 9 (H9d LIS ) Cspu g Culd) 295 & Sadine
sl glojle » (Sl Camo b ise ol p e
gy ) O 4 g b ol el (ol g B (g
4 bl sjls @by 4 e b g (Hgp sle i
P lednie oSy CudS g Copw p J5 g Sl
5 () cwl ogad Gl [ e (s> cleglejl
Olojlo 285 plosl yoiS Cutin 3 & (oS Bub (pinen
5 QU Cald) 5 6y 0 o e Sl (oo sl

(YO) wzsl sdod ¥ g YA DY Wby cudy 4 b yidie
o gl bls g Ghhy bl dler o (555 Sleslejls
bl 5 Ui ©ljg oanles g cunl gy Slojl & &S
Conl )9S By 9 SN Sy hol olKle o I il
sl (Solgls g (Kimd cloinldlal als” o 5 Shes 4
@ ds b Gl glele ol s 3Skes 5 (F) o) b
o cins 3 Sles Ko g Conl a3l drwg g pll axels
5 sl gl ol Elgl o0 Gl il disej cage

5. Participative decision making

1. Experimentation

2. Risk Taking

3. Interaction with the external environment
4. Dialogue
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