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Abstract

The main purpose of the present study was to model
the effect of service and distribution leadership on
dynamic job behaviors and enhance the organizational
performance of the staff of the Ministry of Sports and
Youth.The research method was descriptive
correlational, in terms of target and in terms of data
collection method was survey type. In order to study
servant leadership, distributed leadership, dynamic job
behaviors and organizational performance. Firstly,
existing research in informational and library
resources was studied and after several consultation
and review sessions, effective factors were identified
and in the form of a questionnaire and a conceptual
model of the research, two times as Delphi method,
the experts' survey was laid. A questionnaire was
developed in the form of 9 questions for servant
leadership, 6 questions for distributed leadership, 7
questions for dynamic job behaviors and 5 questions
for organizational performance. Structural equations
modeling was used to analyze questions.aThe fit
model results (NFI=0.94, TLI=0.92, CFI=0.91,
GFI=0.90, AGFI=0.91) indicate that the model is
suitable. Also, the results of path analysis confirmed
the effect of service leadership and distributed
leadership on dynamic job behavior and organizational
performance. The knowledge gained from this
research helps managers and planners of sports
organizations to focus on enhancing organizational
performance through the development of specific
leadership behaviors.

Keywords
Servant  Leadership,  Distributed  Leadership,
Organizational Performance, Sports Managers.

*Corresponding Author: Majid Jalali Farahani, E-mail: jalali@ut.ac.ir

oUW

2 9 S oy U Db e pob iagh Sua
Sliy QU Slojl 3Sdes Syl 5 s sl sboyls,
A g o)l San a5l Bdos g, 92 bl 9 U2
Ohmgsy ool dusle g ailey g5 5l o o3l gyl b,
20 YOl 4y bles o (5559 ©)l5e (g3l LS, &L Lol
Olyea (Bolai Gy ,8 YO (B)se Jpio b o >p
2 laolidiny boysio adlles cas Sab Ol (g )lo] diges
(239 Sy lp Jlgw £ Kess gy sl Jlge A B
3fdes gl Jlgw 0 5 b b sb)ld) clp Jlge ¥
Jeod g 35 Sl S g g walaS 559 059> > Slejle
e St §) blital ol Lise 5 odb (6y9) gar eV
iln s b eslital )5 I3 p 5 dlwger (o)l Le Yolee
qJLI=.ay CFI=-/Ay GFI=-/a. AGFI=-/a}) Ju
B cpizmen .l Jae e cwsle L (NFI=./AF
) 2l i ) 9 5KeS ) 3 j peee Juloo
5 ol celoatily, 2,8 10l slole 3,8kes 5 Ll sbgy sl
SoS o8y sbglejle Gliyely 5 Olnde 4 Giagh ol
oyl dnog b 1y lajls 5,Shas £l claasly b 18 o

A3 518 42 g )50 ey ol

Suls™ svolg

9539 e (Slojlo 5 Shas (i (6 pup) )l Siess (g pum,

Sl ISl dme 2 ghamo BXiuanig5 *



Oy Sl Bl HISes gy sojle (et
G 0 aShl an 1T GTgyd g &Bly LY 5l wlole
DT 8509580 ¥ i 0S5 §) 5ieS & g g )y Ghog
oo pbsl s @ iiley Cadle el 4 &S olals,
o Jos S on ol 4 oS ey Polekel Y 5a
5 iy Coosd £ S o sl slozsl el 5 azs
ol S Caidge (gl ) 505 b3 3)90 @lie iS00S pun)
(1) 55l oo

5 doel e gppy Sl M 5 mig )
@ Gy pd Lael i aST b Ohlsl Sl (a9
B i Gty 353y 3 V) ol el il
21 &S sl (SLEL g Gl p 32 53 Gl b glpe
oyl dacld ploul jolaie 4y LSS 0,8 L5 )0 Wi,
—pl Olgis @ ]y QU conjy ) &y 5> S (0
&S slas 4 08 e G Glal o jaw, b
Pl 0920 asull 5 guone (§pSmeeal (Ul (Lo
2oy b glpte GEE @bl cnl 3 (V8) 513 1) g0l
O3 75 Ngy p kS &l GLBL 5 Gl s>
S o a5 dacillab plos jolite 4y SIS

& Moy doxd opl 4 d9n Slidss > (Y4OF) ks
bt b g bline g Cute L)l kS & (mjs )
ORI QS ) (sladjsliwd sy sl 4 aSly o )l>
(V) 23,5 o0 ol 8 S il el g am
lacolld degoa |y (mjg ) ol Kdagh Sl (S
ol e (lie s o] (o o LS o 3 (60
ol (iSls IS & U 205 o oblyd Lacl Sloialy o
398 o Hlojlu Lol slael janass g il 5l eoliwl
Gk )l pljle slacl 4 o8l claculd 5 oMole 4
g ol Colia aub g (S wad andly slad S
05 sizwe (Ses gaw ppYh Sl Glaal g
Sy oS ol (i spmy 5l 650 iy > (W)
b olpte cally oS 0Bl oo 00D s 630y S ()95
&g olejle 3 d929e S (g > 9 OIS Gle
ou JoSuts adlge | (il sy IS yobo 4 (V) WS e

2. humility
3. altruism
4. trusty

5. Service

6. Chang
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1. Spontaneous collaboration
2. Intuitive working relations
3. Institutionalized practices
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