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Abstract o
This study aimed to design the relation between
the NEO Five-Factor Inventory and organizational Siz dele @ om P Jie (Sl Saal job Siagh
citizenship behavior of employees of the Ministry of 9 Uhi by QLS Slojle (sNig s JUB) 5 5 Cuad
Sport and Youth has been performed. The 5 Ui Slis eSS oLl dnsls cul oadlsl oUle

population has been all employees of the Ministry
of Youth and Sports Contains of 700 person that the
sample size according to Krgy and Morgan table
250 member and random sampling method is ele gy 4ol 3l b puite (655 0jll (sl cpimoRy ol )
selected. In this study, to measure the variables of g B sl 5 (VAAY) (4SS0 5 LulS 95 copased
the NEO-Five Factor Inventory McCrae and Costa o Sl B by, sl sadoslizl (VAM) ) ilojlu

(1992) and organizational citizenship behavior ol el Yok coSll b s
(Organ, 1988) was used. The current research e dhe %) 2 e e s g (R

2 Jota 4 g b Lged oo &5 Wil Vor Jold (Ul
odsobesl odlw (Bolal (£ pSdiges Cypody g 5 YO Byee g

method is based on cross-correlation and structural S ol G oad Wl s Jlo 58 5l Job b
equation model. Results of the analysis presented by g Cwased sla alge o (Pse/)) (o gne (Sinen
showed that significant correlation (P<0.01) Sl il coased Sop bole gy pren ) 3929 s ¥s 4

between personality traits and behavior of citizens.

ol led o e 1y e )5 Slejle (s34 Jlby </YY lele
Also The big five personality factors can predict & et o b bl Slojle s S8, 4T (e

OCB employee with 0.37 factor loading. The results oL Giegk it Jde 9y 2 G)lELle SYole Jlod 565
of the analysis of structural equation model showed RMSEA= ) 55, J,8 0 J53 LB 5 0 (b3l 5l Jao o8 3>
that the model has good and acceptable. (RMSEA= 0.091, A2= 75/66, df= 26, CFI= 0.93, IFI=
0.091, A2= 75/66, df= 26, CFl= 0.93, IFl= 0.91, 15,5 b § o ».(0.91, NFI= 0.9, NNFI= 0.94

NFI= 0.9, NNFI= 0.94). in result Since the L e
organizational citizenship behavior influenced by oaid lho 1l gl 6l Jelpe 08 oo ol s
basic factors such as persondlity traits, The O 9 o sl Ohjsel 359 wla sl el iYWl e
necessary is in the process of recruiting and training Dged (§13 dgi pite Cpl 4 Cuads
before and during the service of these variables be

considered serioudly.
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6. conscientiousness
7. sportsmanship

8. courtesy

9. civic virtue
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