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Background and purpose: The current global and national landscape
necessitates that sports organizations enhance their performance and
competitive advantage through the strategic development of their most
critical asset: human resources. This endeavor requires moving beyond
traditional management paradigms toward more dynamic, supportive, and
empowering leadership styles. Organizational Coaching (OC) emerges as
a critical, yet underexplored, framework within the context of sports
management, specifically designed to foster talent development, improve
relational dynamics, and embed ethical practices within the
organizational structure. The primary aim of this research was to design a
robust paradigm model of organizational coaching within sports
organizations, explicitly leveraging the approach of empowering human
resources to align with the strategic goals of national sports bodies and
federations. This model seeks to provide a structured pathway for
transforming management practices to maximize individual and
collective potential, thereby supporting the overall quality enhancement
and international indexing of Iranian sports publications as outlined by
the Research Institute of Physical Education and Sport Sciences.

Methode: Given the novelty and exploratory nature of designing a
comprehensive coaching model within this specific context, a qualitative
research methodology rooted in Data-Driven Theory (Grounded Theory)
was employed. The research design followed the established three-stage
coding process: open, axial (central), and selective coding. The data
collection involved in-depth, semi-structured interviews with 20 key
experts deeply familiar with sports management, encompassing senior
and middle managers from sports organizations, national federations, the
Ministry of Sports and Youth, and members of the National Olympic and
Paralympic Committees. Sampling was conducted using a purposive and
snowball technique until theoretical saturation was achieved. The initial
open coding process resulted in the identification of 329 raw codes,
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which were subsequently synthesized into 44 concepts, eventually being
grouped into 18 distinct categories related to the organizational coaching
model. Following this qualitative phase, the paradigm model developed
through selective coding was validated and confirmed through expert
opinions to ensure its practical relevance. Subsequently, a quantitative
phase was implemented to test the significance and strength of the
relationships derived from the qualitative model. The statistical
population for this phase included 500 professors, specialists, and high-
level managers from the identified sports bodies. A sample size of 300
was determined for the structural equation modeling (SEM) analysis,
which was performed using SPSS and SmartPLS software.odology.

Results: The results from the structural equation model test in the
quantitative phase demonstrated that all proposed constructs within the
measurement model of the organizational coaching framework exert a
statistically significant positive effect (P < 0.01) on the overall
organizational coaching model with a human resource empowerment
approach. The analysis highlighted the relative strength of these
components:

1. Emphasis on Human Relations in the Organization showed the
strongest predictive power (5 = 0.885, t=66.388, P<0.01).

2. The Participative Management Component followed -closely
(8 = 0.918, t=72.195, P<0.01).

3. The Development Component of Organizational Interactions also
proved highly influential (6 = 0.911, t=88.198, P<0.01).

Other significant factors affirming the model included the Organizational
Ethics Component (S = 0.854), the Design Component of the

Organizational Learning Cycle (f = 0.897), and the Human Resources
Development Component (f = 0.743). Furthermore, components such as

goal orientation, forming efficient teams, and compiling performance
indicators were also confirmed as significant predictors, all maintaining
high levels of statistical significance (P<0.01). The overall empirical
findings strongly support the validity of the designed conceptual model,
confirming that organizational coaching, when focused on empowerment,
is significantly mediated by strong relational, ethical, and participative
management structures within the sports organization.

Discussion: The designed organizational coaching model provides a
comprehensive, empirically-grounded blueprint for sports organizations
aiming to empower their human capital. The overwhelming significance



of relational and participative components (Human Relations,
Participative Management, and Organizational Interactions) underscores
that coaching success in the sports sector is fundamentally dependent on
fostering a supportive and inclusive culture rather than purely top-down
directives. This finding aligns with contemporary organizational theories
emphasizing relational leadership. The strong role attributed to the
Organizational Learning Cycle design also suggests that continuous
adaptation and knowledge sharing must be structurally integrated into the
coaching process. In conclusion, this 9-component model offers a
practical framework for managers to implement coaching strategies that
directly enhance employee empowerment, thereby serving the broader
objective of elevating the scientific standing of sports management
research and practice in Iran.

KEYWORDS

Sports Organizations, Organizational Coaching, Empowering, Human Resources.

Copyright © 2025 The Authors. Published by Payame Noor University.
BY

This is an open access

article under the CC BY (http://creativecommons.org/licenses/by/4.0/).

https://fmss.journals.pnu.ac.ir/


file:///G:/بوم%20شناسی%20شهری/بوم%20شناسی%201403/فایل%20نهایی%20بوم%20شناسی%20بهار%201403%20اصلاح%20شده/New%20folder/(http:/creativecommons.org/licenses/by/4.0/)
https://fmss.journals.pnu.ac.ir/

e dolilad

0339 38 Slilw by Cu g Dliliae

g https://doi.org/10.30473/fmss.2025.72591.2637

E-ISSN: 2538-4031

P-ISSN: 2538-4023

« o9 dlio»

Silwioilyl 35095 b (B39 SOIW 38 Sl S5 g0 mBLL Se1 ik

Sl b

FP9e o) (B 0 (B aed (SUE W T Sl Jadllgl (Y eb oo

S
359y b iy slagleile > Sljle S (bl @Sl (Bhb Saa b G )
& Conl 2liodld 3,509, b (S £ S pSl Shmghy BaioS g )5 bl Sl i (glusiallys
Jols 3uino (Lol dnals b )3 plovl Sliue @ ygo 4 SleMbl (g yglaen Jai 5l g (63,18 B s ]
ko WS (lpde (23559 Slacigmlsd Glide (GUlox 9 (Bhhg ©)lig (e (pBirg Capde ALl
B39 lod,S I8 Alie b allsy aS° bj)g Copmde 5jg> 1 4,55 (slyy 51,8l «Suadlyb ol «Suall
Slaanbas ¢ guivs 5l 6ub Ol by dols _ Medin ¢ Shiged S ygo 4 bl Hle | a5 Ve &S
SrhJEsl dsde (o) il (3 bl g (2l 8l asbl (gylas pldl Al yo 1 aS 35 (g LS ldass
5,500y 5 hu 5 6y9e b SIS Cagn baodls o g 558 (sl el Cawd 4 s piianl g
plosl b (5 dndolan bii 4 ks oo b g b odlitl ((clie) (6y55) copg5 3515 LS
Jio 55 6 )ISIS (S8 &y 5 A ,S S5 (g pppme (oS ok plolis jl slosS Lolul 8,8
5 S ol 8 5 30 390 (055 5 (sl B g 3,5 i e (5
ISV e Lld e 5 porie & JB 13 05 SF ladislias Lo 5 jgp0 b a5 ololid (g0
VB 3 35 V5 Salslae Lyl cov pagde 5 B 4 08 VF qglatue; Loy o pogia V) JB
b Laiye pogdo A o6 4 05 85 5 ladaly L Lasiye pogdo W o Jl5 5 05 AY dadyealy o )3 pogde
Sl glie (il 8lsi 35555 b ((8)y9 slaglejls > Slojle 5 2ye o5 5y oy dsde

SulS” slaojly

9339 Sglojls ¢ Sludl @lie ¢ gjluioilys o Slojlu (55 o2ye

(B3y9 S 09)F (g Capde (68"
‘Ol)ﬁl ‘OI)'Q; ‘)93 FL_J oKl

(5509 Caiee 05,5 (oBhy9 Cape Sl
~Ql)il ‘Ol).e‘)" BYY PL—’ oKl

(B3y9 Capde 09)F (g Cupta ol
.Ol)ﬁl ‘Ol)ﬁj ‘)93 Fl.“»’, oKl

(B39 Cu s 09y ¢ obig Sy e Sl
~Ql)il ‘Ol).e‘)" BYY P]‘-“—’.» oKl

Sl Ladlgl: Jotue ol gl
afarahani@pnu.ac.ir :all|,

VEF VR sl gl

VEF/EL N il Go )b

V¥ 5N syl g,

Wlo ol @ sliwl

RN PE NN RESRAR
C By adye by 9 M B s
el @S el (1)
By sgleile  Slojle (5,5 2y
sl e giludially 3,5, b
0ha9 3 Slejle HL8) Copte Oldllae
YA-A3 (Y)Y

sl 55 ply olSeisls clio gl 05 © V¥ ] ] S b &y Bl cdite ] ] 0
ol e 5 a3 zysie baulyd Coley b g dlis 4 e Sl p byytie ol 5l 65150t 03litul £45 ya g o it o oalsS cov dlis o

This work is licensed under a Creative Commons Attribution 4.0 International Licens

https://fmss.journals.pnu.ac.ir/


https://doi.org/10.30473/fmss.2025.74256.2660
https://doi.org/10.30473/ipom.2024.71787.5003
https://doi.org/10.30473/ipom.2024.71787.5003
https://portal.issn.org/resource/ISSN/2538-4031
https://portal.issn.org/resource/ISSN/2538-4023
http://creativecommons.org/licenses/by/4.0/
https://fmss.journals.pnu.ac.ir/

Se g Silodtunw Coldn 3509, Ko lgie 4 55 ape

S Glpde g Oy 4 &S sl jorme S ol il
IV dres S dnwgi g b Shomy 2llid > b)lSy
o 385 (65 00 S o S Lail 1S5 S L
Ml e 4 ly o)lly g ollas Slyess lalgs 9 3,0 (Bl
S5 e S sl gyl Il 9 35 o wal B laglojls
a8 a0 S 55 20 (TV) 0350 gy ) (59l bl
82 b o g e S o S 9edS Jold & Cnl ©)lge
5 e On S S e Bedie (Oleye) e
slly Gyl ol Ban g e cogi 1) ployie
g @ aplaie (3018 (65 e () sl (liyie
O3l e o] (b &S sl (S )lte gy S )
aliseo slal j0 1) (g9 0, Slas 5 0, 5LE SW; ,0 )b
4 (litd g (pased A5) (g ($pS0L g St
938des (IBIL (655 050 880 NS0 @ s |y Sl
635y (sl codatingd Sgue )b Sl sl (sl glian
bl S pe ah bloy) ks g Lible
25 ol laally 5 Lig dawg Glp baews)p
Siloiallys 4y dgi 3l glaans 53 (FY) cunl 3950t
Jole S plgis 4 e slaplejle Ll e
@ (Sl laal a4 Slows 9 5,Slas dgps 50 wlal
Slejle 65 2ye v ol ) ol aBl al3El s
dSorke 5 Sileilly )0 S 3)Ss) G plgis
B g 3)50 (3 3 5 (laye oag 4 (LS 3 Sas
Slawhe Olgis 4 (23559 laglejle (M) cul a3
ol gl (25559 laclld 9 Closs @l Colgiuns o5
529) 854 paxie Sl 5 il L)l odgs 4,
S Sl mlio (g5lwael )5 wiojls Lo ylo sl ol i
S g S dgm pslaie & QLS siluialy
SS e Obe ol 3 s (L3559 9 b 3 Sles
9 Silwilly 3 S5 gy S pleis 4 Sbjle
0 gihe (o359 Saglejle ) Sl mlie ()90
@ (Bhye sbglejle 3 Slojle )52y (V)
3 odlital 3)50 GUSHI CudS 5 3Ses g0 polate
5 higel slacuosd sl wald b 3)Sagy cal 0 0

.

Aot

by glojlo 313851 Jole o oo (Sl (59
28 Sap a9 00 LRIl 29y (o0 sl 4 (4
Caled 3 9 a9 o DRIl 4 dlge b iz I S
dewgd 398 xie (5559 S lojl (s3latdl A S )
@ 2 g ST (el Jold Slusl plopus
38 Sluil loyus SVL oS b A8l dgde LS
HBy lilel (a8 aie Kl (oo pol cul g 8)> sy
5 OUSS & e la [bjgel )l ail plejle ol
el qulio sby 1L 5 05l 3255 L olyer (e
 olosles SIS (659 05 5 03 el i s gl

(VY) disee dgctg
Caxivo Sl (i S5 (lgie 4 (0059 slaglejle
eely 3 Uhhyg Copley g dawg ) (oode B ()
3 Sles &l g 095 Glaal & ey gy g Wb
Sl polie sid 393 Slsl wlie 2ol )8 o ke Aiojls
ddl 9 105 it ol slo gl (555 51 (S
Pl (a8 by Copte dile plojlu 0yeg) sla)ls
Dgded JooSS lyide b 2y g ()l el
At ol Caibge 50lS (slacS yome Ll ppaioman
01 i Jolge Sl (S plgie 4 Sladl glie ly
ale 43,509 35 (F) W9 oo Cgune Slojl 5
35595 s 226 ol el b BB el g Sl
albe ol Copte 4 Sl glie (o e |l
Sl o] 3,500y 3 &S ] G5 4l Sl
oy Gl 3 W o Gl glie 8 3], 28
o5 o cnlple 298 (o0 ST Sl b ol ()
anols 5 AST Ll aiby bl b olpte caS
Sl g Cosd ed Ghjsel cunss LB Sijel sy
0390 (V) L9 ()lojls 53 (535 082 g0 ¢Sl ilio
4 aobisel Jsene slosbyy 3l edlitel sl 4 laplejle
dgrke 81y sy Clgie 4 1) (5 ope sloanlE oo
15 Salslis b ablis § w1 (5y90p00 LS, gl
(FY) Slad )5 )5 4 nae ) glad=e a3y Jb



AY b iy slaplejl 3 Slojlo 6 )5 e (el oSV (b i 5 (Y5

polde dawgs Cooal eyl S9y0 Sldln (3938039,
SRl s g bagyleslu 1o ki (e 4 5l g 9SS
Soonl g (1l Co pae (e Byl j5el 5 eess 4 850
Lol ol (bYo 5 (Glojlor (ails (5,55 g Lad> 9550
L(F0)5505 0,3

Sy Sl mle 35dl o oUly I solicl
(538 539082 3 P9)ise sl 4 S (uje Slojluya
sokaie 45 0,8 0gally sla SLlgy 5 dlaxinl as gosro I lojlu
o) el Jadll b g a8 e onlil ylojle iy
oo (Sl Caar j BSG sladlxil 5 lagy
wo)¥ cplply b dalss lojl b (g 53,8 iy
bo pl Poo Cupte lojlw gl Bun 4 olaws
019;.9 cod sl oWle &S OL‘S)K < ‘5..\.1.&.;‘93
colo a9 3 50 cuwl 00 00y pU LSS (g 5losiailes
ol 48,5 518 Sludl mlie Co pie Lol S 5 o LS
90 W) a3 Foe g (g8 (S ilwiellys
(FY) cosl QUSHE (5 51 o350 e Bliwg 42 (lojls
ks & olojlw (slowssyl 9 Blaal & pmiio  Slusl (595
Canl 3505 plojls 4 s Glojl S 50 Sl ol
slolejlo lp slul (B Coje S plgie 4 s
(W) 23,50 (A 55 (4859
g dwg (Sl cwle 3ymly S LI Gilesislys
ki Olye sl |y (aal o g 3940 (A (lojlo (o158
Jodll (e 353 5l (B laee (obigy plp 3 B35l (oo
Ot 1 Se (V) ey L 5 cwlie 5 @
Gl (o859 sla plojle > kbl Bal sl
&Sl Sl mle copre g SOl Copie
S Slojle gly o 2l ol gl 3 (gilesielly
Syl (sdiodsr g LS wla |y ()5 sladlaxisl
s i o claad 8 jlosiadlys 2203 3 b o)
olejlo cslezdled )3 1) o5l o g 3jlne Jitals 1) 25
Cuiidgo 4 polailan ably )3 233500 )1 Jjige 5 piin
5 Uoigel e boliatnl 4 eudtue  Sunly Lgludl (3,8

5 i)l S sl lslinl g oSl (g5 cdnngs
@ lojle  (gilodiaily Kim,é ol g 0dijle 3y 50
395 sladlisinl g s )lpe U a2 o K0l Slusl (5450
AGS 8 gl D5 A8 > 1D yelawo iyguo Ay g 0313 Dau |
Bhy sgleile > Slojle 65 oy bl (F1)
ceiS 5 olwbl cull il loils o Kinlen
29 g (gl Ao ALT8 Jiged ¢50) )9 Sloss
doui oo Slojlw Claal 4 Slouws 5 5,Sles Do Colys
D9y S olgis 4 Slojle (65 ape 4l 5925 L (0)
ol Al LSS 5 Slas Doty 5 (gjlwtiallys jd e
5 lptlle b (03555 slaglojl )3 ol (giluedly Lol el
9 uJLo dlﬁ&.‘g.}}.\m gevey) ﬁl).g Jr C.L\.o9uia Al.ob-)l L;”‘}"
5 OIS Uojgel 5 sl dnug 5 03 pie cilio
o b plejen .l alge Slojls Kiny > e
048 S S L ooy SO pte ¢ e sl 10,55
()39 o S0 2y S Ao pde i AL cCun
il 2l gty (gl dliasl (5 g M po (gl iy S
ale dagi sly W88 (63,05 emer 555 oy
5 angi sy Lolojlus i1 5 Cuslalojlos pdans 53 il
obeile (F5) _\3103)91 &9 Oi & oSG 5 Sas o pie
ot oS Gl Glojls (6550 ) s bl 1S 0y
531y 5 sl &l 5 yomme 6,52l el i b ()55
S5 e ol ol 55 5 Sl s B e
Sl s (63,515 g sl dlaly aiile gl g515 B o
9 OB > oS lojen dawgi (sl oo 6350,
355095 5 ik kYs G deees 51(TY) el ool
et 298, 5 olaS 4 plgioe 65 e & okl
Jyere glaisgel (GBI izl pas  Slojlo laasy 5
@429 poil 5 4enSs Silre 5 5pa> Sl asle
2 &3Sz sS gy, smen Sl g 60,555k slaisel
R T P S WEC I CSNCHOVS RS PN ST
LSS g cias glog 5l olesle LoVl daplejls



A¥ (VASRQ) VF+F o liaals (F5 L) ¥ oyl O )93 (b9 53 (slojlu )Ly o pie clalllas ol anlilad

Gk 3l eyt 5 (18 3 pelws dawgs g bigel Yl
2ol ol S oo wald 1) (60,8 B 5 e d5it 9
@D Gl (3559 sl lal oS dee
Ll (VF) o oher & 1y clojle cilise slassly
Sin s Sy kel Gk j Gl @lie gilusialy
Gl & e (g)lSen 5 xSl p e Slojle
Mol b g oo lojlu g0 085 5ke OMolsl 5 ( Sison
slacl o alop ¢ Gl oo gl blae (s
ol g il s wsyslys dlml Sl (o lejle
dogw (F) dpd palp lojle ooy
dSoke Bhyg laplejle Sl plie (ilusialys
lml WS o Jied ) @38 on kily) 5 obl)
9 s (lojlw slacl ol g (o) Ken slacus)s
ol g Wl Glbls)l sbul cel il glassly
S oo S yude Blial 4 oliwd slwly e
claloile o Sl gl gjlwsieily wows ) .()1)
dSorke ly IS 2pmly o plsie @ Wil (5509
e ol Hlai 550 Glaal 4y oliwd 5 lojlu 5, Sles
i S 2l )| pgmodnnsg’ o bjgel Siyd Syl
P8 (8559 slapleile (Slejle lagsialy 5 Sl
ol 5 b ol 5 a il blis 5 b 35, sinlgs
@l gl bl) en > S oo sl ol
o b e b i (V) oo g lbg
Gyl 5 edlael L e
el (olpl sl i3y Caiuo tasdllasd yge)slisesld
IS0V sl ogpho ST YVA oluawy jloby lis gl sl

L;}L»JJ.QJBI

G5 i ol LB > o8 galgio VY 5 olod (soghle
Jelgs g Sl Jolgs) e bulys Jolis (ol Joo
Olrde ilodialss 4 0329 3,05)) kol By o Slojl
Foe Slbls)l) basyaly (olil (3559 sldy> slaolil
bl g (pulojlo) Fabilie bulpd (Cupde soged
5 Abden lacols) glaie; buld (pae i

aS 5,13 039 3815 ol s Copde slod Db og
(YA) Ld diaubgn

5 dngs B 31 o 2 o8 ol 51115 (soniadly
Sl 9 S92 4 Lo 9 313l Sl g S0 (b ynS
Gilwdiaily [0 Cjle 4 g o SaS 5,Slos patiune
@ ok ol Cwl Slojle (2BgSS g drwgi pal; S
Ay o 53 C s &y (g ey drangs Sl s S Gl
0l a5 (63,8 axwgi loyll cn il by 5l (S 4
356 &8 ord grlae (shjp (loie 4 ()b Il
Sloles (65 1o sl dnngi g i it o] (ol
Sl mlie gl claslisial 53,5 Jeily b
Wiwd Slojlw yb Cuddae (caulS oS o &S ¢ ylojlu
(¥7) s 50 lojles 639 002 I3l 29

Co e dngd syl 5l (S gy @ S0
Saw 51 5 oy Glos & ple il ol gylas
Caled)3 9 3)Sdes g 4 e (e bawgs 65 (20
W 9 39 Slojlo 9 633 s IS sl
o S 1S ye ploile lai o al3 1, Slesles Il
e olyie 4 65 20 Epdee 2 S Sl Slojle w>
Slejle x5k g Sl (69588 dawg )3 9o 3y,
5 Stk g b LS (oo olosbes el 3l 355
5 Slosls (552 lojer (5S4 LS b5l
¥) cosl bagye Jo Bi90l )3 Gl by drnsgs
olys 4 (h)ys clagloile ) Slul glie (ilosially
@ 2wy 9 3Shes g lp bl Jelgs I (S0
S b o ol a8)F 18 asgl dyge Sy Blanl
P @l 8 Wl e S Gbolke 5 suilys
gl udh s Lol S Wyl 55 glaglojl Cudbge
5l aae olbposho jekaie & s S 5y Sl
dhnoln)‘lw &S Cu! p)’\f Dg>g0 solaxiwl 9 l.:za(_;_\LN'l?}’
2 oSb dlassls g oasms ol LS5 4 B
» Sl glie lusiadlys (A) 2dl dnwgs 9 53k

Dediee e (§3e (sbadysliwd 4 (o8))e slaglejls



AY b iy slaplejl 3 Slojlo 6 )5 e (el oSV (b i 5 (Y5

IuSe sl awih Bl e clagiely
slaglojlo »» Slojle 50y » (wlel glagtlle
g bisel lp i o g Jlo plie el (g
9 g lacodgume 4wl lupe drwg
loasly slanles Ll (23555 sbglejle (Slej
ol S 12l 5 playe sl |y polio g pole 300l
Slorjort dagiialy ) S el Sy g9s9e
3fdes uiS Cales 3 5 B laclee 5 i
395 o) ol 3 Ll 1% (S35 baglejle
Sl glooynly (9 pas 5 55 usbie 555
sbaglejle piomes ol (Sl 59y s jlosiasly sl
ol s glajls 5 bedld goi L 4 )
b sitad 6,5 ope soSI o by ulinl s Miojls
5 wlojlw Blaal o iV Sales 5 culs 1 aslgn
s s nles ol pluabl i claciialy
OSwe 2oLl sl pnly 53,55 (9 5 655 oty e
o ol Bl dnogi g Sh5el )3 (Kinlen pas 4 oeie Cl
L s 4 Glasl g9 Sloys g il Jliwl )
OhS5r9 9 s daplojls 3 Slas cudS JialS
25
» Slile 6 e ol il cuenl 4 a25L
e QS8 ilesialy @ 5l 5 o8y baplejle
Aye @ gpdge ol Cambion ip 3)Sles 4 ol
D9d gihe iy Caio  SuFlel cogyl S
Sgo Sleile @S Jlsl b (23555 laglojle
ol 355 SIS slodlasial § b s 51 A5lg5 e
h Slojls cuise 5 by o)Slos Sy g WS
laingh 5 ol b & ol ol o)y
2 Sladles USHE gilesely dgej j cabise
ialed Joo oo oz baglejls (pl 3 Slas (giluaiae
e glaai> (g B)F SLI 4 ks 1
a5l gl s b w38 ety S, (gjlulially

9 Sl (slusiollys) basely g (olRSL (So 58 U
olpde ilesaly Jao ((BLdglyy ilesialy
ol Sy ol Uiy Mo (sl
Js> Wl o 29290 Llyy (slise 2 aalgia (5Lt LSS
Olxl U2hyg sl slaolsaly e (gilusialls joe
ol S 3a50 ) el el e conims JS
elmolSily e 4 SLLs SeS G oyl 4y b
2 (F) hlen 5 gl WS e olnl sy ledy
SSere Gl oyp g Jdoor Glpe b Ados
35b 4 S, ol ol 4 €815 ladlas : Sbosbe
— o olste Coldy 3 (68 e 2l 36 5] Gl e
b5 093 205 51,5 (6,53 2 (63b 3b e 9 1L
Cuto dlasly (638, i 9 (6,50L ol po &5 Wis
colisly lyie b (i 13 (Y4) yolly 5 J ) 352
YYY adllas & «lool dn ) LSS j950 1 Slojlo (6,5 2ye )
23Sy Lo adlay YoV 10 ela Jlo oy > dlio
95 Jhe )l —BLd S sladSey,
olasel Dol 5 W0)S slpiuiy @08 e )5 o0
Slee o Jolgs 5l 60k et 5 ()15 5 cudlad
Olge b gl (V) (sdeelil sl (5 ope (ol
2 Oiy Sl @lie s silusisllys 5o (S0
A5l ol gl plsl S 18 5804, el
2555 o)y Sl gle ilesally > Jae &)
o o Al B bl I g sl 33 i
5 o las &yl 5 5558 (8555 lagloslo b cuslite
)5 Cblpiiiny (S (g5ludiailes b alayly )d mols
oo aoldl o S &l 559 sbaylojlw olpte
G deg b by slapbile wiSe o)ldl bl 4
039051, 5 1ol )5y e injls 393 ol Sluogas
&S Slawse ol 4 blojls pl e Sl mle
Wl e dnelr sl (8))5 Sl 5 Closs L)l 4y
lge Sl @lie Copte 0jo> > (ke sl il L
5 3Slas y ewite b Wlge 4 s

2 . Lai & Palmer

1 . Albizu



A0 (VASRQ) VF+F o liaals (F5 L) ¥ oyl O )93 (b9 53 (slojlu )Ly o pie clalllas ol anlilad

anlae 15 Ve b adlas opl 5 wloss Gl (slo oo
leMbl o 1SS @ WY daslas jl a5 i pbxl
Lodld dry 4 piww dnlas jl 9 10,5 ssaline 8L )
lisabol (sl Lol 239 o (5123 ol @ 5 (51,5 Mls
il ¢ olsy wyp lp il ol Ve aslas b
buwg )l (e g @)l Sases lie gl 1) Giagh
ooxed ol 0dd Jlae! byl claolSs ¢ adllas b )]
dele sl (29290 (900 BF Ubg) Sl e nl
&y ol 00 odlaiwl ouis 48 )3 plodil sladslas LU
9 Epo9e 09 Bl Oy b anlae bl Al
Copde 5385 ghaie goeniily Kol (L)) S35
(HSSS) (gl jlSen plie 0 Bl cuslg)> (5559
piY oSS 5 b bjeel S Sl iagly
s b oo Jlasl lin] 4 baslas (o)l cos
Glie po 405 ¢ Jla ) a5 Sas dedaslas i plS
P lie b alie pé (slaaS g « 3815 lgie b aitun
Seon ol olyo & Biee s g on s €3l
B38l5 duopd 500,5 (£)l50S ) dnlias dw dlawi (ime}
N Joo (bl padls plgis 4 oS (25090 ()
9 URoR (rl ploml e ) Slingly oAb dslone 39500
dgei Glysar |y anlas iz baslas ()59 (L »
axxlyo b old )18 dame (6 )18 390 0§, 4 dLols S,
iS5 banbas o] 5l osds glyscul adgl oS 4

ol odel Cawd 4 5 g Loyl sume

Sy péals Nlodgs gilwosly 5 1l LB o)
Silwdialles 5 (6)S oye Ao 5> die slaying
3es 5 blpd b Bidate g cuslie (0681 (38 (LSS
e Caled g & (s laglele ) Sluil e
ol ol i oo 0dmliie ous il il (g 5lwiiailyr &
b Gamlie sloaolyy (5559 sloglels b col (6590
sobt |y el g i ) b (glag o damgs g Ll B
g b &8l Jlojlu (6,5 1ye Sl B o JUud
el 5 Sy 65K 5 Sl o) 5 ol e
ios Sobile 13 228 5 3350 Slojle )5 2y
g Slile x5l g 2Shes 20 s Slgn &5
bty BB lajglios 5 gl ((US)E (ilosiallys
o] cuday Wil awsh oy bbb opl oy
sl Gy ol & el o g 3 gl ol W 0950
el e cglle bl Juo o8 aed bl
35500 b iy slagbile 0 Slejle 50

Sl 43g3s Sl mlio (¢ jluiaslys

PBIR (ol 90

Do) b oSl (AS gy Iyl BaD 2,50,

ooglyiel & & Silostuw () jl pol Bu8oS 55 295
osldy Judow o 4500 (glys dgus o0 001> Cod pysS o
A po dw gy 363 Silatiunms gy Cowl oad o3l
Cople maasie Jold imeh (oylol asels .ol
5 45)) (e 5 gt ctmod Eadse 4 Ll 15
Ul 5 (i ©li) By sbgleile Sl
5 (Sl 5 Sagall o a5 (59 (Slaise s
ol a4 S 4 (Y) Jgas 53 a8l wisb o ilos S 18
olel axols 3131 3l 5 8aio Lged ] 0 o, L
Eo) (bp IS (5 Ses gy & o Bad



N b iy slaplejle 3 Slojlo 65 e (el oSV (b i 5 (Y5

Sae S5 g oy Jl @bl 2o (e Y Jg

o,8) o903l3L LU @AS dlux Slass JS dlaxs anlas olgs 3,
(9090 09,° Bl ©ladlys lslyi il
SYA \% M) vy Pa )
V&l ¥ A ¥ Ps Y
avy A VY 74 Pc Y
N \a A v Js

Fuir bl Oliee &S0l 4 2295 L g Cwl AVl Gudos
W36 390 a6, 13508 slazel cubls plply sl /8-

) 9 Sapallly o 58 ¥ Sagall o a8 ol
Bgod oyl § SS& a4 pj Jod> 50 Ldg Wled)S

ol 0l adldy il

S IS slawi dgus o dasMo Joun j> oS digS lon

oe olidlg S ol Ve bl eje, A Slej dold gy
ol o wladles pas S olaai g ¥V ply loj g opl 4o s
ol slaaslas goeilil bl el My olej 5

o9 Syasdl
Sslul 51,8 ¥ ool gl diges (dudod Caogi
©)lig e SH8 7 ((B)yg St slaaidy ) oSl

Y (obiyg slaggmlib e 1,8 0 (Ule g S

OB Bgdanlas janass Cundg Jlld ie Y Joda

o e

ol gaasy
Y iy Cape A5l
7 Obls> 5 59 ©)ljg e
b D309 SBogeel )28 ol pe
v Sl o &oS 00
v Sapallly ol e
) Blos,S 8" e b allwy &S Ldjys o pdo 05> )0 d3yo5 5 dblw (glyl> ol 3l
Y. &>

i 290 Balas deb Cusd (5N Jisu

113 alas Julow g 41555 9 oy jl o 9 4385 51,5
Dby 9 SleMb] (5 pglgen polaie 4 035 Slel (5 IS8
L (o855 lagleil 13 Slojlo )5 2y bl Joo
S adlas Gk 5l Sl gl jlesisils 5,505,
4 Sl £ 0las maasiis (il ool b 5 g <Y la
b coles > .cdS 513wl 3)50 anlas &Vl lge

4 33 (b W3 LIS 38 g 455 lon

9 UPhg ©ilig ol Jl dload CBl ge plgie 4

DS |y 34850 diged Ao yd Vo £o00me 0 &S Mitd (yUlg>

oo D g Lt Codgase > 4 daldl e e

oo (5ygome (55U b (SIS 0ged | Wiges S

Gy 4]y Je g e Clb porde 0 )8 dgite (Lol
ol 00 dLBlIS (oled (5 yme 4 Jndd



AV (YVA-RR) VF+ ¥ bl ¥ olo) ¥ osladd VY 0590 <5559 10 (Slojlu )by oyt Sllllas ole doliliad

slglojle » Slojle g5 oy oS e oy
Bu5 - plld Gl plie (giluriailss 3,59, b (o555

ey porde U B o 08 FY aslas Jdod g 90
sldine byl cod pane VY LB 0 STYY (e bylyi
PV Sl byl cov parae £ B WS VF
potie VW B )0 ST AY dedyaaly joome )3 panie V LJB
e | oy pagin A JB 15 35 15 5 (clasaly L Lo

e bl b e pe 55 plolid sladlgio § punlio Y Jgi

T = e o dghe
Sl g ple @y Sl L (2lyen
iy solejle ) GUSHE e (1B) Caje canS
slajls 5 (home OVl 4 e 255wl » 456 g et ol
OB, 5 (i slaplejl LI s
slgbjle » 15 glojle @laShy 5 bulpd calis
)9
Jie (3 ey Gl glio glulid 456 e bl
slagleils 1> (B350l 5 (e (b slroged (Ul pas
903
5309 slaglejle o Sludl glie 4 (lasle po oSS 1S5 sl 953 Jolgs
@5l g hhyg sgleile 3 GBI Copde GBS eyl
OUSHS 4 s il !
By saglojle > S oy S Sy g Ll
IS plojlo (N gladpualy (95 Silwiailys s 5551 gl 2 gumod
Siailys Sladl glie 2yl g5 SOyl 68 S b Sl @olio
15 tro oo
Pl @lie (Slotially goly laptuns 25 390 9 drwgs Silwsiodlys )d cawlio (saT,3 352
3p8bes (2] whs 2900 Sl gsbio
iy aghie 2 ey ol AIHPRIA | ) oS e Gyste lajle 32 392 byl
B9 slolejle 13 15 e Glojls cuslie ClbLs)| ] qulie & ool &0
Hip9 sgleils 15 0y glojl cgllae ()8 e i
309 Saplejle 133 65 20 Qlaigd S 9 B S
59 sbgleils ) Slejl (65 (20 0jg> 3 il Sin b - e s .
sbgleils )3 150 claplejle gols pllas anwgs 9 sbx] Sty (b Sk dasy
lojl
5339
hpg Slgleil )3 ) (b pde S S
9539 Spleile ) (ol Ll ce s ux . .
509 SBolejle 13 39290 (1158 (1395 jo) 4 5 4ikS 2955 9B 9 ol L &u:,::’
859 splejle 3 (L8350l 5 SNl glse 392 Felhe




M

b iy slaplejle 3 Slojlo 65 e (el oSV (b i 5 (Y5

9 slaglejle > (Lisu il g oLl )lgss

9 o 3055 ¢ e sy dgase
ol gl gl 5

99 saplejle ;o iailgr ol 8l Ll piuw ) Cudgizs

5329 Saglojle )3 CEDp plaww ;D Codgie

b Km b g g drwgd

G s D (S Cu g

&ib).; 9 Plasiw!

G Cape g9 g s

o 53k ylo sl

39 dhadln)'l.w 2 paass gl 9 _\A.o.;ly sy, ol

dhzadln)’lm 5 u_imul.w u»l.wl).g dl;f)lf 9 Ql)iJ“" ol
859 gplejle ) (B9

Slaxol b 51,81 o oo

P! 2l daxiwl Co p e ol

[EXPVEI

$x5ob 0gn 5 Slojlu (60,8 ol dangs

ULS)K u)l.o....tbl) 9 M)ﬁ O.)I.) 9 o)',..ij‘ .)L’?ul

Sl glio drnwgs

ol o las g

e Jo sl lge oo

b la)lee gl

Ly, S e Cogi

Sx5ba8 Sl lae (Bl g Cusis

&2

bl j185 9 (oo I g5 38

Slojle 2,8 elaess JuSois

o

9509 saglejle p 033l il 3!

Rhy9 slaglejls ) oKl A3,

B9 slagleile )3 obg g (SOl A5,

Slojlw

axel> gly 85 315

Slojlw (g)blag

b)) o)l

oS slesiailys

Ll & 425 5 JISHK ol

Sl golio g8 I8 51 3 calis

R EIRPLF I W

Slojlo Lo g (5l

e R Syl

N (S Saans L

Lg)‘.;‘é) Lghz’&?)lta

Swasd sla Shy

o Olgs 4 pie (g oSl

8258 b KL

S9N

bylyls Jols 095 a4 aisee (gl yusio 5 (glyld ¢ odd (oLl padlie jl plaS o camd o yLid YU Joio ol a5 4565 lon




AQ (VA=AR) V¥ loals (F5 L) ¥ o)lesd VY 0595 ¢339 55 ibojlu 13y cu e cllllan ols dslilnd

& amd e Gl 1) Sl @l (ilosiaily 5,509, b (25559 laglojls 1> Slojle 65 oy (bbb Joo (V) IS5
At (6985 3815 by 4 (5)I0505 5l Juols (slaedly 5l a8 S

e bl pd
s wslagleibo 6,5 e il sla Shog 5 Il | AT
s laglello QLI o (S, sl sl e o (Y
s aslaoleile 3 (ysls g wle a3l jgy Sl b oalyen 4 LAY
i Sole b o S 5 3 ey ol ple A5 (T
asaizg b lejle 3 A Cupide 5 Gl milie ds (slagle s S50

L

AT Mige; bulpod
558 sl 5 il gyl Ll ) plio gjluszallss Banb (65 ppe Gadie | Slojls g 252y )
PXeRY N L w
e pde il 5 o258 oML clacassims 35 (T (P} i s slilejlo 3 Gl
s cslaglajlar 3 el 8555230 5ol g by o gl gjlonzads lagpl 2] g gens (¥
o) % 5
5% ¢l “las Lt el o
el s 33 30 o355 cileolejle el Catgioe 2y (7 Slagsleles 3 oilejlu siyg slaolajl 53 LF e olajl Sagilaal 6,3
LSS s,y g el 2 el F e 5 iy Jlajle Saayd alml (¥
o by
s lag el

2 el gl ilaniallyi 53 gy lasld s (7
l i Slaglsily

[ELPE I
Slejlr 2 2ilyh Sl gilie damgi ()

s sle

bl plie dlal cpie izl (Y
i slegleils

inyh g il sk i ¥

g Splejle 3 5550k

1l

[EXVI)

£ay8 slasaly (\

o sl (Y
(
2 (

GL.,)LJ clanly

9 splejle d Slojle (6,5 oy bl Jae (V) IS5



A b iy slaplejl 3 Slojlo 65 e (el oSVl (b iS5 (Y5

4,78 «Oliyyod g Ghjgel dapsd o e Ao Cilises (sladive
Y55 ool g ogMle (V4) Atz dee b3l 5 syide
daslr (555 0,05 laglesl cpl s MG b 5 aons
Olyes 4 bgrpe Jlue 0 (26550b 4 jlo 5 (Jaoe Jluwe 4
(e @lio 1l edlil § Canyj lamo Jl cblis ¢ o il
$od,50g) 9 bl b AS o Cbre |y (2059 slaglojls
(Jle glgie S5 5lai )3 0958 slacdlad o) b (daee
BB dlgo 1 edlitwl daslowy Cople (g5l Bpns ials
&S (6,500 Ololudl 5 o b3y9 O 9 Sljupsd jd <l
B,13)98 5 @2Vl Coenl | S o S8 i) L Lai>
8 glroged (o359 slagloile 3 &5 Cundls 3l (V7)
IS s il iy 555wl hjgel 5 Cupe
Aialy il plio lulis e bylyd 4 boye (cloalgis
s o5 S g 4l ol e 5 ol e ¢ Y
Cool glols sl ysly g iallys Jas Sludl gl 0092
Ll S o b (28559 laglojl 3 &5 g3l 31l (YL
g boille b aralye (sl ¥ (3l 5 bolke daolly
Sl @l sl a1y (559 0jg> 53 de3ge oo yd
S5 meeal 4 pB &S Cuwl (ooldl il Sline 4 s
b gl itn 355 g jte 5 b S258 3 Sles ¢ Jitis
sl g oo Glmpeas 351 Jluo Jidos 5 b5l Ul
ogMe (VF) ardly il (5559 (u) 9 bgy baee 3 1) (Slles
ale lp 38 gy (8 slagsialy g L ol
ol Jold el vl )98 630l (28559 saplejle (Sl
9 Soi (Jlo (Lbilil (oByg Copde Sroje > 4
Ml 98 e (o8)y5 Slaplojls o pe b Lo o gladine) o
oy0jgy Cllas gl ay B YL (dlabs 5 (8 s bl L
g bayly dawg 9 JSS i 4 (Biy slaglojle
aslas Jlox g 5550 (V1) st 0jg> (ul )3 Jgo (sladali
S99 IS 5l Ao cpais &S O L (gl Loyl il jooe jo
@yeod (V8 o)Ll pj dlse 4l & Wb
SoFlyiel 6565 car b Gluil @lie (iloiallys sbas il il
sl seg (V eodiyy slaglejlo 0 1500 olojl
2 (7 aoBipg slaglojle > Sl lie (gilusiaily gllae

S5 4 9 S
SSer bl Gl (Blb ol gk 5l Gua
ale Gilodials 3500 b (o359 saplejle Sl
1) S g b ol slizodl &35 51 ylaie ity el o]
Cawd & B0 b anlas | Jols (613508 glaai]b 5l ond
b baslas LaS o Lo j) 45 ools Leluly el
rJols &5 i sl LB > imgh eablb e cel cand
s p S5 Jelss) pgee By (dshe 0) (e Lulys
Silwdiallys 3,595 b (8559 laglejls ) Slojlw (5)5 50
bl (dlgio ¥) (slaizej bl dgie ¥) 3y sl glia
Jo5 9 y950 23 Jols (dgde ¥) ladaly 5 dgio ¥) Saldla
2SSl dghe oz ol (Ui e Lulyd joe 5> b b
SS9 ks idels & o)h dgy aiej
sbad dbml (o85yy sbglejle 3 Slojle (655 el il
b les a5l o))y sledlejle p» GLSHE o (06,
(B9 Solejle )3 Sxglys 9 SiPFS g ple @y Sl
Cloplols 1> Jitus 5 39 ialy bl glie lolid
P OBl Cope g Sladl @l 4 lalopw ol (205
ligis b G ol o cwl (djyy glaglejle
(VF) ohlfen 5 68 (W) ohler 5 Glagesme
5 (IFe) ohllen g (Sb3 (WWA0) Sloj 5 258 (5ir9
Ol (FYOAXFAEN ) cuils lysean (YIA) 'coboXy;
slaoj 53 plalyi g @ Copdn g A5) & 5 g
9 Sl Sl (ase V5 g (Gl il
S Baa b bylojlo cpl 1 .cwl atily b3y slaglejle
Sl lie 45l 09y h Y525 & (2955wl 9 (UB) e
S399555 g GBI g pel slid > )l gl g Meilys ¢ Jitne
5 hia Capde  hlr oy, & cwl erd el
a4 bl b gl wl w35 el
Sl e oo bl dge sl g Ll 65
slaailobs jl oolatul ¢ Jlo oylgic a5 .05y 00 295 3,Sas dgupo
5l oolatwl byt lrodly o o by Meder oo
Ny b)) slagsyglis Slosliul (gilwand slagsbs,
2315295 3,Slos 39:00 b 45 o S lesl &y 05 sl yglid

1.Zygmant



N (YVA-RR) VF ¥ bl ¥ olo) ¥ oosladd VY 0590 ¢ jb5y9 10 (Slojlu )by oyt Sllllas ole doliliad

ojg 1) 35 drwg g A3 eale 5 paastis Sl gl
@ (V) diso g 1y 255 SOl ol Claal g and &)l 4534
L Sl lie (giloriaily glags Tyl pgumen oS b
B9 sgleile )3 15 e Glojle Sl 35 e
@S e ainds g Sladl @lie (g ()jlg5 9 Jols bl el
sl @ wib B lojle B 290 el g 29000 lojl
35 Sl mlio Co e g drwgd slaai] )8 Medin g Knlon
Sl glie @i yobods w393 3 Slas 9000 41 9 a03 plol
5 ©lee (9 Ll g sxialy ©y90p0 (oB5hy Saglejle
st g0 4 |y 29290 Y 9205 g s il o0 Y (slaclB
ok i Wl oo U (YL 03Kl ppizmen aled o e
S olee cpl po il adly lojlu sla g3l yiwl 3800 )
» By slagbile Slul glie Copte Slbil ¢y g
LU &S cwl Gledd s piaaw Glojle Bl 3800 cps
3yl (gman) 29 S551 Bl yl (L Gl 4 s
@ al)] Cualie (319 oo ojgrel (il @lie 5 losles
Sepliel Copte b Sludl mlie Copte Giloguen yin
WSl e (Bl g (ges (pgmen d> il plojl
509 sglejle (1) canl SV lojls )3 (gy5o0 s3]l
el glie (90e 5 (Bl (pguen I (luebl cux
o le ol85)] (US)S dnngs g Ghisel sogzen e )lSal,
(o908 (s2gmmam) L] g lousliw oalils § (o)l Lo s
(S5 908 On Pl 6l b g e (Bl geen
$90R 5 S9SN S dbml (Slojle Kin s g
bulyd jome 3 baslas Ll 5 j550 (VA) 290 bl
Olgs 0 &S 15,5 D99 4135 3l dghe pain &S ol lis Faldlas
9SS g (owlow )l bo Laalpd (V23,8 0)L81 253,190 4
Sl e bl 5 (B85S (Sl slacodgioe (¥
by g plistiolods w1 S99 Cudgizs (Y g diailgs
(OVFY) 8o g ogedllolotine Clisio b a0 ol 4ot
s 5 SIS s (F) glen 5 iyl
(Y-VF) ) i 515 5 oSS (V¥RY) )y Sam 4 0,15 (1FAY)

» Sl glie Gilosslls Gl @S Byie Slojle
SFer o5 » il SdE (Vg o35 claglojle
Clidos b3S ool dom (o859 sbaglejle ) Slojle
(W) gledsyy g uigdl (IF:Y) ohlSen 5 odolo
(OTAF) Ghlen 5 jle Slnd (WA cosleo 5 o )5)
Oy A FEAXA) ol lgsean (VEoo) 5l 4 j50 S5
b Sl plie (glusiollys slasilyinl pgmen &858 ol
@ ()9 sbaglojle )3 15 a0 plojle Sol il S cre
s gwlio (sla sl il 5 Glanl cyp  Sinlan 5 gollas (clina
Silediadly cpgrie cpl ) Cal lojle (215 (0ye adudd 4
ol pslaie 4y oS Cunl placlld 5 ol d ol Ll mlie
3 oS, bas g ad sbl cawg g Goigel < byl aolsl
dadd S 15 e plojlo 03 )b 1098 0 ol lojl
Sl (USH (6308 Ad) g Ay g AST A ol o pde
Ol (F2) 2, Sge plaie)lS g Gy cni g Cute ) Ly,
slodcly g cllad Gl g oo (gline & plizen (o guen
ISy gl Clhogas 5 Slual da i)l b Sl @l
ok DA Jale 93 (gmed g (Sialon (pl dg2g
Slojle 9 (63,8 48) 5 dswgi sl bgy 9 Foe (Jarme Sl
el siloriallys ol al (¥4) 3,05 (08))9 slaglejls 5
SR Jyol & bagrpe Slial g b b5l ol b Sl
bl g Qo sl (e plgie 4058 2ty (b Slojlu
g Cwased & 39 pbxl objlee wlel p ul LS
(ed NS Al |y S oye dan > pfY bl
3 0y50 ol ol 1 il dnwg 5 Ghjael (slasil b
P Ned (BAhb 65y 0je 3 Sloile g 63,8 45,
5 8258 dnwgs (olojlu 3 Slas d90 cpgumed (nl 3529 4o
oer aly glojlo sl (2B) Cuje dbml 5 JUS)E Slojle
sl clocdls ol b 3gd e col Sinbn oyl )b
5 PIBL dnsg g (isel (bl g Gl dlar ) (Gl
S5l LS ey plojle Sluogad g pre b (LS5 L
5l ookl b b ogs amled 106 ylojlu ccus i opl & ol ails

1. Kalkavan S, Katrinli



ay b iy slaplejl 3 Slojlo 65 e (el oSVl (b iS5 (Y5

b Baiod ol donds canl (359 slaplojlu jo wiailes Sl
Ohlen 5 (Blgl (IFT) llSen 5 (M Clisios gols
5 o> (LS (1Y) ogiudleg 5 s S (M)
il Glen (WAY) s 9 (WYR0)  oKen
Olgie Sl li il g oM e 3 o a5l 4 208
At jlidey 5 Sliee (Gl aylo e S il L5 4 255 0
90392 9y & SM8 > (59l 9 SIS Ml FUST Jlas 5l oS
opl Ll Baa sl s 1) 631 Sl (oM s el Sblys
4 oliizd Coldy ol g olai] (gSously direj 52 &5 ol
La:ol.o)'t.u O"..l S Ja.c LzzsoLo)'L» )'.’.L'“’ d]).g gl u‘-’.?i” O|9.:_c
el yl8 lgie 4 oS dian 393 IS jlleds sis s 4
O jIlouia Kgd oo ABLS ()9 0jg> 5> lrwgs plojlo
9 5yl Slgead oi b losls cpl o Sludl mlie jlailesis 4
P Sl gl Copie 5 drwg (V) Sldiogy o @
sl Lol el ylaygs oV cuenl 1 oB5y slaglojlo
Lo3ls sl gladslo o jl diugs (559080 5 (B Co o oS
Qg YIS LS ) copie i oSl &S s Jlun,
00553k 393 5 dxiws ¢ Jos U gy ¢ Jawe a7 Jlpse
093 irs Srlejle ) (5550 sy Al e s
2 05 slasniaily 51 gylaposme a4 0B lagys opl e
Sl glio 5 blejl (ad glajls 4wl o 50> (i
Shedudo 5 JyS Jool p el boged opl dind Fusly
Clanl Caows 4 &8 o 5 (BgSB3g5 4 Ailg3 oo ¢ )l 45T
doxjl Cupde (ng Sboged 4 LSS 5 bgljle
e linl & ot 5 1S slagspliad § (S olsie
Sl sdiyg gl Slul mlie dawg A8 0 SWS
Shzn 9 oldy Gl 4 de g bl )58 5 oYL Cucal
IS oles 4 Sl gl dawg Sgcws Lo

w95 390 Slojl Slial 4y oliws lp ol byl

Olgee a8l pl dgi 3 (YAFVITYIY) cuib  Slyen
O ol (Koo )9S Sy (S96 5 (ol (sl Lo & S
2938l (Bjyg slagloils & bagrye &lypde 5 (yilsd oailS
L glejls cnl 3 (6)5 (e 9,509, 9 3 Nes (555Ul aoxis
Lol Slgi o ISyl Lalge 5 S dimd S5 b oo
Sl glie (Gilosiailys 9 (359 05> > Hgd ladsly: g
e dngi 9 (0))9 41 9 )3 (g3 slasles b cdgs 513,
OSee il audlis 1y (BB dx g8 (D)5 slaglojles o Sl
p3Y s 5 o gilio el 29008 b loglojls il ol
(V) B9 dxlge 353 (3 IS 5 (lye g 31,3 gjliaslys sl
Soxs S g plasitl 4 bgyye ) jie 5 (sl cnl oMo
oS o ool Sas 58 ol Attt S5 55 L
W D90 (objgel (claslilisl g d3l g (gladys bl
1 sl (oBjgel sladyllinl (o5 5 (&S gokaw ST 003k
5 S e CelS Gl 4 Mg gl e > 4
2o 859 laglejle )3 Gl glie gilustalls o gl
Slgige s dnsle S oSl (S 5 (ol ,1SLo (VV) 243
Sy g Ohipg S8l IS0 T (sla bl g Sy s,
piY ol g Lab diB L drols who (sl i)l e
59 Silojles 95 plogl G5l 5 uls ok 3 ol
smlg 9 sl wlie giluniallys sl 1) lalyd e
2555 Sy GB g (ol Sl (L5 jeb 4 (YF) <l
(Mg g Jlo @l ol o I oo Y3 & Sl
g Siopd b Jols g oy (oBjely sl sl
sbgleile » Sljle S5 @ p anle bahj)l
2 Y slacusls o Cool oY cul b 13l 38556 (559
slaplojlo 3 Glajle (65 2y 9 (Bix9 5l BB Coles ca
ke (2l 4 3 )9S (S99 (el sl jls Lo 5 Jlas] 8555
ol slod el ol olol » sl sl 1, B avg
By yidg &S (gyebay wilodd &) das dw > ol
Bl ek Nl Ay o 9 P9 sl
ol o e Jhyaiwl (V1 eld pols imeh ol sladyual,
Copde Ll (Y (b5 laglojls )5 (550L Kinyd o
ale ang (V5 (o35)5 glaplojle ) Slul glie Sl




¥ (YVA-RR) VF ¥ bl ¥ olo) ¥ oosladd VY 0590 ¢ jb5y9 10 (Slojlu )by oyt Sllllas ole doliliad

Oladss gt b il oyl dous i 50 o paly » sulais
5 bz ) 5Ll gl (V) hlSen 5 e yin
AYOA) ) e g g,y (OYAY) Slsl e o ((VYAQ) )] S0
33,5 odly wglle oou 4 Job gl (0N ST A caS
il calizee golaw ) gk ol jl giie ladely 4251
o 55 i byl g Joliys b o5 & boled Jg 3,5
35 GBI 5 o dmagt sl 1y Ul 5 () (50,5
U ooy winles B (o855 sbaplejle GUS)S «s)Sap
WApd S Ty 0gn il g aisy deue 1) 295 ol
4 lazel )3 (o390 (g BB yobo & gilotiadly Sl 5
ol g e loe cpily b .aiS o Dbl 0,8 Jais cols) g i
W b o galBMS 5 5l jobo 4y 390 dlgs 018 5,8 (oY
(rl pogde ans Gl ) lajille 4 g 45 8,0 55
Cd iy 9 (g8 ) by Caa 50 0,8 (gilwiiadly el oI oyl
S 35 Olojl 4 Al )8 @ S & & d9dpe id
Loy yale LS, sl b owygle lie)) a0 1y oyt
dgeter 42 352 dnlos 3B (155)0 slaglejle byl sl Ul
2GS SS9 dxel> a ying Slesd &)l g 393 3 Slos
9 8y slp S e oot S ool b Sl o o
Bl L dgs o o slael Gl Jolsd g (Siued ooy ccly
b ogr ialgs o6 o slael (6,5 2y0 9 (obigel slacusy
SRS Slapas g )R Shadl 4]y s il 5 beylea
P e 2Bl oo ilosiailys il b cpl LS ()l 0 0
55 b ame il bl | dgalse 5 odms Blus Jo
O 6055k OMalei ¢ oud (490 dlosel g (o) Kar oo A
o8 (St 9 Jolai )3 3900 () 29500 )18 o slae]
Do oo S yde Blaal 4 oliwwd g (5550500 ]84 e

3 i solejle § oble 5 (2559 )5 sl 435118
Oy 4 ) Sl plo dawg 5 ditun Bly o290 (nl 4
Gl diolid o 095 Blaal 3850 )0 (gadS 5 dieudj)l ol
gl ol dsly ul )3 sl (908 oo > o is
‘OLo)'L» UJLG L‘)]ﬂ.\o Coles s 9 L‘)])f)’l.é] C)‘?"“ & u.iL.u’l
2(0) S blejle 3 (6)5 oy pllas )il 4 wlgs o
IS 2pnly dw iagh (o8Il (30 jglate @ pole (iagh
bl g9y Cambior By lapleile o ab Lol
Ol e lyaiwl 4 basye dyaly gl 1aiS gli8 ko pu
il ) 3 ol 8535 Sm ol 13 (553 iy
P xSk Sanyh g G Cope il 53905 plo Gl o0
5 Olojl (313 B3I 5l are ()l o a2 pslaie 4 Lelojle (]
sl 1,58 31 2Vl Cgenl e § QU oy ol posesd
CondeS <l85)] )90 000 Gl 3 o Sludl @lio dawgs 4y 358y (]
oslitl 5 slais) 3l i @y cnl speluibos )l it
Ol el aST (S8 ol 16 S0 K3 dl] (Va8
ol Cu g il 4 Wlg o S Colos peime (550L
ISS sl a4 LS 5r0uis cel Kinyd oyl a8 S8
Copte Glapiun aog (¥ Sgde 395 Slupg 5 Ll
g b ol b cupre slapiuaw dlbol il
TSyl & g amd deue |y CleMbl Wlgh o ailio sl 3l
u_....\yuu.mlf‘ P u,o)yol (VS S8 GLSH e b
O Cupde Cuonl 3y90 1> iSu aBT s pie lpte
Ol o e il b cplpls 03L 330 Slg5 e 55 o] wsh
38k S9x 42 W5lg5 sm (5339 Sl el Kinsh 5
6l oyaly 1 ol sud olels slasel, (VYA
o sbidely (938 glassly Jels Wl gk
$okj 290 b a8 il elainl glasely 5 Slojlo slasaly

1.Rosha A, Lace



¥ b iy slaplejl 3 Slojlo 65 e (el oSVl (b iS5 (Y5

ol o3 oo Sl 3Bl ) (god IS (iSu il g A oo it
2 Slile @S ey @S Gk cpl 3 (gyee dsie
S Cul Sl @lie (silosially 3,509, b (58559 Glaglejl
slcdld 5 Glas cuas sli) (WS gaiailys dee b
drwgs droly oS jlie i3l o elain] bulgy Cosds ¢ b5y

Aed oo gy ly by g Wl (25559 @elgx

Slile 5oy NI )yl & S Glgie bl el
Sl gLl 5 Sl Sl glie (gilusiailys 309, L
9 Liplpwl ga ) il (2355 slagleile lp 2V
Sl glie disej > plojle (IS 63, Sdes slags S e
W ety (g oS BT balojlo cpl 39800 carge ol (0]
ol Slejle 093 9 09 (s 5 GLbbre (il pdaw
(el sl 3 iy splile QL sl
ilosiallg —Flac oo (g5l blil 5 el gjloclis
Tt 90 ilg5 o ol oyl dlixinl Co e (wlal o LS8
Sl S U9y sl b O lesiallys 235
5 ol «ylee 3l oolaiwl b by slalesln &5 WS SaS
axwgi & e Blgi o AnTiE ol vy lpl A lgen

D)8 sl LS, )0 Cudbge 5 (Ule wyad

S5l Fwlps
plal > &S goly8l S 51 aih o p3Y 353 p dlis By

Aoles J10y08 5 ,Sis cilodges bl yen |y s ¢ aiod
References

1. Abutalebi K, Moshkelgosha E,
Askari  A. Designing a Manager
Empowerment Model Using Grounded
Theory (Case Study: Professional Sports
Industry in Iran). Karafan Sci Q.
2022;19(2):311-332. [In Persian]

b P dLa.CI IRV )l.))3'>).g °}.‘.—<5l 9 M )] LF’\JL’ C.‘a..)
6y 035551 b S e Gl & slite] 5 055 4y 3la5 ol
Saled 5 o) Sen @ gy bl g il 268 )8 &
iy sglile oSl Sl edlatal colgs jo 5 )b
olyon & balojl g baesd 3)Sdas ) (25 BB a0 dlyi oo
Ul (6,138 STl 4y 5 331 slnggtiasls g b 05 il
welye sl 1y badooly o yiag o9 dialgs 3B Laess (b2
S35 295 Glual 4 (6500l )5 O g0 g A4S oy b ills b
Sloilo 65 e s &5 S lgi e 40Nyl 4 gt
@ iy sgljle » Sl gle losials 35, b
oIl (8559 QLSS lasiailys g il dacs)los dnwgs
‘_;lf .))S.Lo& S92 9 ‘(5“;})5 Sloss uﬁ_bs ;LES)I (5990 M
S5 b algice (pg slaglejls S oo SaS lojl
Olodd £4i5 g CursS =)l § 3 Slos drwgd o 4 oI ol
ale ilodiadly (59)9 4Bl Cawd 395 (03555 slaclld
ool Sl glie jlusiallg S 35505 sl
5 BO)lpe dnwg (odjgel lacuoyd slml Jeld (o35
el anld cpl cwl L3l el g il v Liul33l
Aiacdsine 5 by pbsl 5 S ol ol
Caxino pd Jlad] o 5] o (o (s )8 dguts 9 3945 0
SIS el s 1iailgs o it oo d9sga b 58 o sl |y b0
b (8559 scdld 5 Gl il 4 B (255 slalojl
eS)lie Ghall 4 oxie pol cpl X9 oo Sggite 9 Vb CudeS
s el 0o 1305 o dnol> )3 b )9 Sim b 4y g dnol
sgloile ) (elonl bily) cosli el Slojl )5 (0pe
Sy ) Sen 5 ols slacus B ool b 09800 (55)9
150055 b oijle 5 cute lbls) sbol 4 6 lojle (lae]
) sleibe 090 Jole 5 (Sinlen spsz o il 331 Sialys

2. Aghamohammadi S,
Aghamohammadi Z. Designing a Job
Empowerment Model for Human
Resources in Sports Based on Meta-
Synthesis Approach. New World Q.
2019;2(8):37-47. [In Persian]



40

3. Ahmadzadeh S, Sayyadi S,
Salajegheh S, Sheikhi E. Designing a
Manager Development Model as a
Coach in the Public Sector of Iran:
Synergy Approach. J Transform Manag
Res. 2017;9(18):117-141. [In Persian]

4, Albizu R, Landeta J, Fernandez-
Ferrin P. Analysis of executive coaching
effectiveness: a study from the coachee
perspective. Cuad Gest. 2019;19(2):33-
52.

5. Arabshahi Kirizi A, Hosseini M.
The Role of Organizational Coaching in
Public Service Motivation with the
Mediating Role of Positive
Organizational Behavior (Case Study:
Employees of Mashhad University of
Medical Sciences Headquarters). Manag
Organ Educ. 2022;11(2):13-39. [In
Persian]

6. Arabzadeh M, Zarei A,
Khodayari A, Pourkiani M, Henari H.
The Impact of  Psychological
Empowerment on Attracting
Benefactors with the Mediating Role of
Creativity in Sports Managers. Hum
Resour Manag Sports. 2021;9(1):173-

188. doi:
10.22044/shm.2022.11000.2379. [In
Persian]

7. Ashrafi SH, Abdi K, Kazemi A.
Identifying the Factors Affecting Human
Resource Development in the General
Departments of Sports and Youth (with
an  Islamic-Iranian =~ Approach to
Progress). New Approach Educ Manag.
2022;13(4):83-97. doi:

10.30495/jedu.2021.27103.5417. [In
Persian]

8. Azizi D, Golrad P, Salimi M.
Developing a Model of Self-Efficacy of
Senior Sports Managers. Strateg Stud
Sports Youth. 2021;20(53):113-132. doi:
10.22034/ssys.2021.459. [In Persian]

9. Balvandi AH, Zardashtian S. The
Effect of Strategic Human Resource
Management Methods on Organizational
Performance with the Mediating Role of
Organizational ~ Innovation = among
Experts of the Ministry of Sports and
Youth. Hum Resour Manag Sports.

2019;6(2):221-239. doi:
10.22044/shm.2019.5682.1524. [In
Persian]

10. Chenari Z, Rezaeezadeh M,
Mohammadi Elyasi G, Bandali B.
Identifying and Explaining Solutions to
Improve  Organizational = Coaching
Processes. Career Organ  Couns.
2020;12(45):177-200. [In Persian]

11.  Dary B. The Role of Human
Resource Development in Creating
World-Class  Organizations. Process
Manag Dev. 2002;-(58):0-0. [In Persian]
12. Dizani Maktabi, Farnaz, Nik
Bakhsh, Reza, Farahani, Abolfazl, &
Safania, Ali Mohammad. (1400).
Presenting possible scenarios in the
future of the human resources talent
management and leadership system of
the municipal sports organization.
Organizational Behavior Management
Studies in Sports, 8(2), 63-78. doi:
10.30473/fmss.2021.61068.2351.  [In
Persian]



¥ b iy slaplejl 3 Slojlo 65 e (el oSVl (b iS5 (Y5

13. Farahani, Abolfazl, Safarnejad,
Mehri, & Farahani, Zahra. (2018).
Analysis of behavioral and human
inhibiting factors in the employment and
entrepreneurship of sports in Iran.
Organizational behavior management
studies in sports, 6(1), 11-21. doi:
10.30473/fmss.2019.45740.1937.  [In
Persian]

14. Faridnia H, Ghorbani MH, Hatefi
Afshar L. Designing a Manager
Empowerment Model for the Ministry of
Sports and Youth with a Succession
Planning Approach. Hum Resour Manag
Sports. 2023;11(1):209-230. doi:
10.22044/shm.2024.13796.25952.  [In
Persian]

15. Fazeli Dinan F, Safania A,
Hosseini  SE, Amirnejad S. The
Relationship Between Structural and
Cultural Factors of the Organization and
Successful Implementation of
Knowledge Management in Selected
Sports Organizations in Iran. J Sports
Manag Motor Behav Res.
2016;12(24):39-52. doi:
10.22080/jsmb.2016.1290. [In Persian]

16. Ghanbari P, Hakkakzadeh M,
Manochehrinejad M. Framework for
Developing an  Ecological and
Environmental Civilization Model in
Sports Using a Combined Research

22. Heydari M, Razavi SMH,
Amirnejad S, Mohammadi  N.
Identifying the Barriers to the Creation
or Development of Professional Ethics in
Sports Organizations' Managers. Organ
Behav Manag Sports Stud. 2019;6(3):23-
35. doi:

Approach. Hum Environ.
2022;2(20):249-266. [In Persian]

17. Gholami AN, Khatibi A,
Heydarinejad S. Designing a Human
Resource Development Model for the
Ministry of Sports and Youth. Sports
Manag Stud. 2023;15(78):107-142. doi:
10.22089/smrj.2021.10382.3382. [In
Persian]

18. Gholipour A, Aghaz A.
Advanced Human Resource
Management. Industrial Manag Organ
Publ. 2021. [In Persian]

19.  Ghorbani H, Seyyed Ameri M,
Bashiri M. Developing an
Entrepreneurial Human  Resource
Management System Model for the
Ministry of Sports and Youth. Strateg
Stud Sports Youth. 2021;20(54):9-36.
doi: 10.22034/ssys.2022.472. [In
Persian]

20. Habibpour, Samia, Farahani,
Abolfazl, & Safania, Ali Mohammad.
(1402). The relationship between
mastery of information technology and
organizational productivity in female
employees of sports complexes of
Tehran Municipality with the mediating
role of empowerment and organizational
agility. Organizational behavior
management studies in sports, 10(3), -.
doi: 10.30473/fmss.2023.62200.2375[In
Persian].

21. Hamza Lo, Nadia, Kashif, Seyed
Mohammad, & Kashkar, Sara. (2017).
Designing the communication model of
the legal environment, management
information systems and the productivity
of human resources of sports federations.
Organizational behavior management
studies in sports, 5(2), 11-20. [In Persian]



v

and research agenda for public sector
human resource management. Public
Manag Rev. 2020;22(1):75-95.

29.  Lai YL, Palmer S. Psychology in
executive coaching: an integrated
literature review. ] Work Appl Manag.
2019;ahead-of-print. doi:
10.1108/JWAM-06-2019-0017.

30.  Mahmoudian A, Sadeghi
Boroujerdi S, Delshab V, Gharibi S.
Presenting a Model of Factors Affecting
the Intention to Use Smartphones in
Sports Consumption. Sport Manag Dev.
2019;8(3):118-134. doi:
10.22124/jsmd.2019.3907. [In Persian]
31. Milner J, Milner T, McCarthy G.
A coaching culture definition: An
industry-based perspective from
managers as coaches. J Appl Behav Sci.
2020;56(2):237-254. doi:
10.1177/0021886320905126.

32. Moghli A, Ahmadi SA, Azar A,
Khodami A. Identifying Factors
Affecting the Creation of a Coaching-
Oriented Organization. Improv
Transform Manag Stud.
2013;22(71):161-185. [In Persian]

33. Mostajabdavoa M, Henari H,
Safania A, Farahani A. Presenting a
Performance Evaluation Model of
Human Resource Management in the
Ministry of Sports and Youth. Strateg
Stud Sports Youth. 2023;22(59):379-

394. doi:
10.22034/ssys.2022.1714.2208. [In
Persian]

34, Noroozifard M, Zamani A.
Effective Management through

10.30473/fmss.2019.47210.1970.  [In
Persian]

23. Honarmandi Chokami A, Vaezi
R, Sharifzadeh F, Roodsaz H.
Specialized  Power  or  Political
Compliance in Iran's Public
Bureaucracy. Public Manag Perspect.
2023;14(1):33-57. [In Persian]

24, Hoseini Golafshani SA, Karimi
SN, Azizi D. The Relationship Between
the Strategies of the Ministry of Sports
and Youth and the Selection of an
Appropriate  Leadership  Style in
Professional ~Sports. Strategic  Stud
Sports Youth. 2018;17(41):160-178. [In
Persian]

25. Kalkavan S, Katrinli A. The
effects of managerial coaching behaviors
on the employees’ perception of job
satisfaction, organisational commitment,
and job performance: Case study on
insurance industry in Turkey. Procedia
Soc Behav Sci. 2014;150:1137-47.

26. Karimi F, Salimi MR. The Role
of Education in Improving Human
Resource Productivity in Organizations.
Int Conf Manag Dev Cult. 2015.
Available from: https://sid.ir. [Text in
Persian]

27. Khakreh F, Melikian F,
Saeedipour B, Kaviani E. Designing a
Model for Organizational Factors
Affecting the Transfer of Learning to the
Workplace Based on Grounded Theory.
Teach Res Q. 2018;6(4):66-85. [In
Persian]

28. Kravariti F, Johnston K. Talent
management: a critical literature review



A b iy slaplejl 3 Slojlo 65 e (el oSVl (b iS5 (Y5

10.22034/ssys.2021.1370.1949. [In
Persian]

40. Shabani Bahar G, Hosseini H,
Farahani A, Keshavarz L. Determining
the Relationship Between Coaching-
Oriented Management and Employees'
Performance in the Ministry of Sports
and Youth. Strateg Stud Sports Youth.
2015;14(27):179-192. [In Persian]

41. Shahmoradi M, Mahmoodbaboei
O, Khoonsiavashan M, Madani H.
Factors  Affecting the  Strategic
Empowerment of Human Resource
Management. Conf Mod Res Iran World
Psychol Educ Sci Law Soc Sci. 2017. [In
Persian]

42. Shirtaheri A, Pirouz P, Farashad
M. Human Resource Empowerment
Strategies as an Index in Effective
Performance Management
Implementation. Account  Manag
Perspect. 2020;3(32):34-65. [In Persian]
43. Sonesh SC, Coultas CW, Marlow
SL, Lacerenza CN, Reyes D, Salas E.
Coaching in the wild: Identifying factors
that lead to success. Consult Psychol J
Pract Res. 2015;67(3):189-217.

44, Sorati Ashtiani N, Babashahi J,
Yazdani H, Karimi T. Presenting a
Model for Horizontal Alignment
Formation Between Human Resource
Management Actions. Strateg Stud Oil
Energy Ind. 2018;10(38):3-38. [In
Persian]

45. Woo HR. Exploratory study
examining the joint impacts of mentoring
and managerial coaching on
organizational commitment.
Sustainability.  2017;9(2):181.  doi:
10.3390/su9020181.

Understanding the Challenges and
Capacities of Organizational Human
Resources. 2nd Int Conf Innov Sci
Technol; 2016 Dec 15; Singapore. [In
Persian]

35. Ojaqi A, Saibani H, Savadi M.
Designing a  Human  Resource
Empowerment Model in  Sports
Organizations. Sports Sci Q. 2023. [In
Persian]

36. Rafti M, Mousakhani M, Zabihi
MR, Ghorbani M. Designing an
Organizational Coaching Model in
Government Organizations with a Soft
Organizational Productivity Approach.
Prod  Manag Beyond  Manag.
2021;15(1):77-106. [In Persian]

37. Rosha A, Lace N. Relevance
analysis of factors enhancing coaching
interactions in organizations. Entrep
Sustain Issues. 2018;5(3):480-492.

38. Saati Zarei, Akbar, Shabani
Bahar, Gholamreza, & Soleimani, Majid.
(2018).  Designing an employee
empowerment model based on the
components of talent management and
organizational intelligence in the
country's general sports and youth
departments. Organizational behavior
management studies in sports, 6(4), 93-

106. doi:
10.30473/fmss.2020.50590.2069.  [In
Persian]

39. Sadeghpour N, Amirtaash A,
Safania A. Presenting a Model of the
Impact of Human Resource Activities
Compatible with Teleworking on the Job
Performance of Teleworkers in Selected
Sports  Organizations. Strateg Stud
Sports Youth. 2023;22(60):145-168. doi:



a4

47.  Zygmant S. Conferences
promotes coaching education, celebrates
national  sportsmanship day. Univ
Scranton.  2018.  Available from:

zyemants(@scranton.edu

46. Yousefi H, Mashali B, Manti H.
Feasibility Study of Implementing a
Coaching Model in Human Resource
Training Based on Grounded Theory
(Case Study: Iranian National Tax
Administration). Tax Res J.
2017;25(84):233-257. [In Persian]


mailto:zygmants@scranton.edu

	6-1.pdf (p.1-4)
	6-2.pdf (p.5-23)

