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Background and Purpose: In a situation where modern sports organizations
are seeking to share information and manage knowledge, ignoring self-
censorship will be problematic. On the other hand, a review of the research
background showed that no research has yet examined the self-censorship of
human resources in sports organizations, and this is while the nature of sports
organizations is very different from other organizations. Given the importance
and necessity of understanding the phenomenon of self-censorship and
considering the influence of various factors on it, the present study sought to
study and investigate organizational self-censorship, identify the factors
affecting it and also the solutions to reduce it in sports organizations. In this
regard, the present study was conducted with the aim of identifying the factors
affecting the self-censorship of human resources and the solutions to reduce it in
sports organizations.

Methodology: The present study is applied in terms of its purpose,
qualitative in terms of data type, and field-library in terms of data collection
method, which was conducted with thematic analysis strategy with the Atride-
Stirling approach (2001). The participants in the present study were university
professors of sports management and human resource management, heads of
general sports and youth departments of provincial centers, and heads of sports
federations, who were selected using a purposeful and snowball method and
participated in research interviews. The criterion for selecting individuals in the
present study was having expertise and research and executive experience in the
field of sports management and human resource management, especially in the
field of human resource self-censorship. In the present study, after interviewing
18 people, the research structures reached saturation and so-called theoretical
saturation was achieved, and the process of selecting individuals and conducting
interviews was stopped. In the present study, in-depth semi-structured
interviews were used to collect data. Thus, first, general interview questions
were formulated and asked to experts on various dimensions of human resource
self-censorship in sports organizations, the factors affecting it, and the strategies
that can be provided to reduce it. Based on the interview process and progress,
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the questions became more detailed and detailed so that the researchers could
ultimately achieve the research objectives. In the present study, the validity and
reliability of the research tool were examined and confirmed using four
elements of validity, transferability, dependability, and confirmability. Also,
test-retest reliability was used, which was 0.93, indicating a high reliability of
the research tool. In order to analyze the data, the content analysis method with
the Atride-Stirling approach (2001) was used. Thus, after completing the
interview (the first stage, generating data), its content was immediately written
and the analysis began.

Results: At the beginning of the findings section, the demographic
characteristics of the participants in the study were examined. The results
showed that the participants in the study were between 44 and 57 years old, 4 of
the participants were female and 14 were male, the level of education of all
participants was a PhD, 6 of the participants were professors of sports
management, 4 were professors of human resources management, 5 were heads
of the General Directorate of Sports and Youth, and 3 were heads of sports
federations, and their work experience was 10 to 22 years. In this section of the
findings, the research interviews were analyzed using thematic analysis method
with the Atride-Stirling (2001) approach. For this purpose, the audio files of the
interviewees were first converted into text, then in the first stage of coding,
basic themes were identified. After identifying the basic themes, combining and
summarizing those themes led to the emergence of organizing themes and
ultimately overarching themes. In general, 183 basic themes were ultimately
obtained, and after removing duplicate and closely related codes, 62 basic
themes, 10 organizing themes, and 2 overarching themes were identified.
Finally, the research results were obtained in two overarching themes: "Factors
Affecting Self-Censorship of Human Resources in Sports Organizations" and
"Solutions for Reducing Self-Censorship of Human Resources in Sports
Organizations." Factors Affecting Self-Censorship of Human Resources in
Sports Organizations include four themes: individual factors affecting self-
censorship, managerial factors affecting self-censorship, organizational factors
affecting self-censorship, and supra-organizational factors affecting self-
censorship. Solutions to reduce human resource self-censorship in sports
organizations include six themes: improving human resource knowledge,
promoting a spirit of collaboration in sports organizations, managers' attention
to insecurities, providing incentives to human resources, combating flattery in
sports organizations, and correcting faulty organizational practices. Finally,
based on the results obtained in the present study, the final research model was
designed under the title of the model of effective factors and solutions for
reducing self-censorship of human resources in sports organizations.

Discussion: In general, the results of the study showed that self-censorship
among the human resources of sports organizations is influenced by various
individual, managerial, organizational, and supra-organizational factors.
Managers of these organizations can provide the necessary basis for reducing
self-censorship among the human resources of sports organizations by
identifying these problems in their organizations and also by applying various
educational solutions, promoting a spirit of collaboration, paying attention to



insecurities, providing incentives, combating flattery, and reforming
organizational procedures. They can benefit from all the knowledge capacities
of these valuable resources. Therefore, it is suggested that managers of sports
organizations hold in-service courses to report accurate information in sports
organizations, facilitate a space for discussion and dialogue between employees
in sports organizations, create a suitable organizational atmosphere for
expressing opinions and criticisms of human resources, and also pay attention to
their job, psychological, and livelihood insecurities.
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